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Insights from a double-blind controlled study using
Hi Rasmus Staff Profiles
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Multiple analyses (Wilcoxon,
Mann-Whitney, ANCOVA)
confirmed significant
improvements in the
experimental group.



Bridging the Training Gap

How Staff Profiles Drive Measurable Outcomes

Why It Matters

Ay Without strong training: @ With staff profiles:
« Lower treatment fidelity « More mastered skills
+ Delayed skill acquisition « Higher session efficiency
« Higher staff turnover » Real-world, scalable solutions

What's Included?

Our training package, delivered via Hi Rasmus staff profiles, comes with:

||:|:| 250+ pre-built programs

ﬁ@ Real-time feedback & performance graphs

rgé] Embedded supervision tools
% Custom training paths
I‘T:I\j Integrated staff & client data collection

&% Staff training & session fidelity
without extra admin

Get Started Now!

Www.hirasmus.com .
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